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Abstract 

The purpose of this study was to examine the effect of workplace spirituality on 

employee performance at the Ministry of Religion, Bulungan Regency, North Kalimantan 

with organizational culture as an intervening variable. This research includes research 

explanatory with population of employee in Unit of the Ministry of Religious Bulungan North 

Borneo, 140 employees working on including the following: Ministry of Religious Affairs 

Bulungan District Religious Affairs Office (KUA) Bulungan 10 District and madrasa schools 

(MAN, MTS, MIN) in Bulungan Regency. This research sample as many as 140 employees. 

The data analysis technique used in this study uses a path analysis approach. The results 

showed that the spirituality variable had a positive and significant effect on the employee's 

work culture. Spirituality variable has a positive and significant effect on employee 

performance. The work culture variable has a positive and significant effect on employee 

performance. The work culture variable is able to mediate the influence of spirituality on 

employee performance. 
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Introduction 

Human resources are not only focused on improving performance, but also on 

developing spirituality in the work. Spirituality in the workplace can make employees 

interpret every job they do. Basically, the concept of spirituality recognizes that humans work 

not only with their hands, but also with the heart or soul (Ashmos & Duchon, 2000). Basically, 

humans work not just to look for material needs. At this time human needs began to move 

towards the search for meaning and purpose of a job. The workplace is now a place where 

people spend most of their life. Spiritualists in the workplace can encourage people to get 

certain values beyond material needs. In the workplace people build friendships, create 

value, and make their best contribution as part of a community. In an organization, of course, 

has a work culture that is applied by every employee.  

Work culture is a view of the work rules that apply in an organization. As a system of 

meanings and values, work culture can be a reference for action and a characteristic that 

distinguishes one organization from another. Work culture is able to describe the condition of 
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employees in carrying out an activity that can be known and felt by outsiders. Through the 

leadership of the organization the attitudes, behaviors, norms, values and beliefs of an 

organization can be started. In the end, a positive work culture is formed to improve the 

performance of employees and organizational leaders. Organization performance depends on 

individual performance, or in other words, the performance of the individual will contribute 

to the performance of the organization. Employee performance can be assessed from the 

work performance produced in accordance with the duties and obligations in the 

organization (Ermayanti & Brahmasari, 2008: 96). The work achieved by an employee during 

a certain period can determine the success of an organization.   

The Ministry of Religion of Bulungan Regency is one of the Government Agencies 

that always improves its performance. The Ministry of Religion has good employee 

performance. This is a phenomenon of an organization on employee performance. The 

Ministry of Religion of Bulungan Regency is able to form an organization that has good 

employee performance. The Ministry of Religion of Bulungan Regency can be a real example 

for organizations that have low employee performance. It is important to know the cause of 

the performance of the employees of the Ministry of Religion in Bulungan Regency to be very 

good. So, there is a need for research to determine the cause of the performance of the 

employees of the Ministry of Religion of Bulungan Regency to be very well. In order to be a 

role model for organizations that have low employee performance.  

Based on previous studies regarding spirituality on performance. Jabbar & zakiy (201 

8) and Mulianti, et al (2019) explains that spirituality in the workplace positive and significant 

effect on employee performance. The higher the awareness of spirituality in the workplace 

increases, it will lead to an increase in employee performance. While different opinions 

expressed by Umam & Auliya (2017), spirituality at workplace has no significant effect on 

employee performance. There are differences in research results among researchers regarding 

the spirituality variable in the workplace. The research on variable culture of work, Rahayu 

(2012), work culture has no positive effect on the performance of employees. Silvia et al 

(2016), the results of the study show that there is a positive influence of work culture on 

employee performance. Rakhmawan, et al (2016) The results of the analysis concluded that 

there was a significant influence, the work culture variable on employee performance. From 

the results of research work culture is very influential on employee performance, but there 

are also research results which suggest that work culture has no effect on employee 

performance.  

The fulfillment of spiritual needs will raise the level of trust and individual belief in 

the culture and values that exist within an organization. Individuals will be actively involved 

in efforts to mobilize the interests of the organization. Individual desires will emerge to 

remain part of the organization, so that work culture will be used as a guide for individuals 

(Arrasyidu, 2018).  

The higher the spirituality of the workplace, the higher the employee's work culture.               

Workplace spirituality is a framework of organizational values as evidenced by the 

creation of a culture through work processes that facilitate individuals to connect with other 

human resources so as to create a feeling of well-being and fun when working. The concept of 

employee performance is a result of work behavior that needs to be distinguished, because 

organizational system factors can affect work outcomes and behavior (Marwan, et al. 2019), 

with spirituality in the workplace, an employee can carry out work in accordance with 

organizational goals and also employees. employees can behave well in meeting the interests 

of the organization. This is supported by research conducted by (Marwan et al, 2019) 

concluding that, spirituality in the workplace helps employees in creativity, commitment, 
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service, honesty, process improvement, and trust which ultimately improves organizational 

performance. work can facilitate employees to be more committed to work and help improve 

and progress the organization. The results of research by Marwan et al. (2019) show that 

meaningful feelings, affection, attention and work overload affect employee performance. 

Thus, theoretically it can be concluded that, spirituality in the workplace has a positive and 

significant effect on employee performance.  

The higher the spirituality of the workplace, the higher the employee's performance.               

Organizational culture is socialized with good communication can determine the 

overall strength of the organization, performance and competitiveness in the long term. 

According Mangkunagara (2017: 28) says that the formation of the good performance 

generated if there is communication between all employees so as to form the internalization 

of a culture of strong work and understood in accordance with the values of the organization 

which can give rise to the perception that the positives among all levels of employees to 

support and affect the climate of satisfaction that has an impact on employee performance. 

Organizational culture with employee performance as stated by Mondy and Noe (1996:46), 

work culture is a system of shared values, beliefs and habits in an organization interacting 

with formal structures to obtain behavioral norms. Organizational culture also includes the 

values and standards that guide the behavior of organizational actors and determine the 

overall direction of the organization. Reinforced by Kotter & Hesket (2014) that in a strong 

corporate culture, almost all organizational members embrace a shared set of values and 

methods of doing business that are relatively consistent, which means that cultural strengths 

related to performance include: (1) pooling of ownership, (2) a strong culture helps business 

performance because it creates a level of employee motivation, (3) a strong culture helps 

performance because it provides the structure and control you need without having to rely on 

formal bureaucracy to emphasize motivation and innovation.     

The higher the employee's work culture, the higher the employee's performance.               

The results of this study by Beheshtifar & Zare (2013), workplace spirituality is a 

framework of organizational values as evidenced by the creation of culture through work 

processes that facilitate individuals to connect with other human resources so as to create a 

feeling of well-being and fun when working. Organizational culture with employee 

performance as stated by Mondy & Noe (1996: 46), work culture is a system of shared values, 

beliefs and habits in an organization interacting with formal structures to obtain behavioral 

norms. Organizational culture also includes the values and standards that guide the behavior 

of organizational actors and determine the overall direction of the organization.  The level of 

spirituality of work on performance is influenced by employees work culture. 

 

 

Research Methods  

This research is an explanatory research, namely research that explains the causal 

relationship between variables through hypothesis testing. Sources of data come from 

primary and secondary data in the form of respondents' opinions about workplace 

spirituality, work culture and employee performance, as well as scientific journals, employee 

data and employee performance achievements. The population in this study are Civil 

Servants (PNS) and Contract Workers with a total of 140 employees who work in the Work 

Units of the Ministry of Religion of Bulungan Regency, North Kalimantan including the 

Office of the Ministry of Religion of Bulungan Regency, the Office of Religious Affairs (KUA) 

of Bulungan Regency in 10 (ten) sub-districts., and MAN, MTS, MIN Bulungan Regency. The 
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number of samples is all Work Units of the Ministry of Religion, Bulungan Regency, North 

Kalimantan with a total of 140 employees.  

The research instrument using a questionnaire was then measured using a Likert 

scale. In the Likert scale, the variables will be measured and translated into variable 

indicators, then these indicators are used as a starting point for compiling instrument items 

which can be in the form of statements. In this study, questionnaires were distributed online 

using apps google form to the respondent, then responde n can provide feedback on the 

questionnaire y ang provided through links shared on mobile sm artphone respondents. The 

results of the responses to the ionary quizzes can be immediately known by the researchers 

after being filled in thoroughly by the respondents. Questionnaires were used to obtain the 

data needed in this study. While the data analysis with p ath analysis is an extension of the 

multiple linear regression analysis, or the use of regression analysis to estimate the causal 

relationships between variables are predetermined based on the theory (Ghozali, 20 18 : 210). 

In path analysis there are two regression models: 
Z  = a + b1X +ε 
Y  = a + b1X + b2Z + ε 

a   = Regression constant 

X  = Workplace spirituality variable 
Z   = Work culture variable 

Y  = Employee performance variable 

b1 = Spirituality regression coefficient 

b2 = Work culture regression coefficient 
ε   = Error 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 1. Thinking Framework 

 

Result and Discussion 

The results of the validity and reliability tests on each research variable. 

Table 1. Validity and Reliability Test Results 

Variable Items r count r table Result 
Cronbach's 

Alpha 

Spirituality (X) 

X_1 0,640 0,198 Valid 

0,923 

(reliable) 

X_2 0,784 0,198 Valid 

X_3 0,792 0,198 Valid 

X_4 0,676 0,198 Valid 

X_5 0,772 0,198 Valid 

X_6 0,711 0,198 Valid 

X_7 0,803 0,198 Valid 

X_8 0,789 0,198 Valid 

Work Culture (Z) 
Z_1 0,595 0,198 Valid 0,913 

(reliable) Z_2 0,631 0,198 Valid 

Work Culture 

(Z) 

H3 H1 

Employee 

Performance 

(Y) 

Workplace 

Spirituality 

 (X) H2 

H4 
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Z_3 0,793 0,198 Valid 

Z_4 0,565 0,198 Valid 

Z_5 0,621 0,198 Valid 

Z_6 0,391 0,198 Valid 

Z_7 0,768 0,198 Valid 

Z_8 0,739 0,198 Valid 

Z_9 0,728 0,198 Valid 

Z_10 0,664 0,198 Valid 

Z_11 0,744 0,198 Valid 

Z_12 0,757 0,198 Valid 

Employee 

Performance (Y) 

Y_1 0,687 0,198 Valid 

0,943 

(reliable) 

Y_2 0,751 0,198 Valid 

Y_3 0,801 0,198 Valid 

Y_4 0,737 0,198 Valid 

Y_5 0,630 0,198 Valid 

Y_6 0,794 0,198 Valid 

Y_7 0,864 0,198 Valid 

Y_8 0,865 0,198 Valid 

Y_9 0,777 0,198 Valid 

Y_10 0,764 0,198 Valid 

 

The results of the calculation of validity indicate that the statement items for the 

variables of spirituality (X), work culture (Z), and employee performance (Y) are declared 

valid because they have a value of r count > r table. The alpha coefficient is said to be reliable 

because it is greater than 0.6. Thus, the measurement items on each indicator in the research 

variables are declared reliable and can then be used in research.  

The first equation is about the influence of spirituality on work culture in the Work 

Unit of the Ministry of Religion, Bulungan Regency, North Kalimantan, as for the results 

obtained from the research and after going through the stages of the data processing process 

the results are obtained, which can then be implemented in the form of analysis as follows: 

  

Table 2. Results of the First Equation Path Regression Test 

 Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t Sig 

B Beta 

(Constant) 31,854   11,741 0,000 

Spirituality 0, 518 0, 452 5,948 0,000 

Dependent variable: work culture 

  

Variable regression coefficient spirituality (β 1) of 0, 452 meaning that if spirituality 

has increased by 0, 452 then the work culture in the Office of Religious Affairs Unit Bulungan 

North Kalimantan will increase by 0,452.  

The second equation of the influence of spirituality on the performance of employees 

with a workplace culture as a variable intervening in Unit of the Office of Religious Affairs 

Bulungan North Borneo, as for the results obtained from the study and after going through 

the stages of data processing, obtained the results, which then can imple in analytical form as 

follows:  

Table 3. Results of the Second Equation Path Regression Test 

 Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients t Sig 

B Beta 

(Constant) 6.579   3,692 0,000 
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Spirituality 0, 190 0, 206 4,186 0,000 

work culture 0, 598 0, 745 15,129 0,000 

Dependent variable: employee performance 

Source: Primary data processed by the author, appendix 6. 

 

Variable regression coefficient spirituality (β 1) at 0, 2 06, meaning that if spirituality 

experienced peningka t 's, then the performance of employees will be increased by 0.2 06, d 

ith assuming variable work culture is considered a constant. The regression coefficient 

variable work culture (β 2) of 0, 745 meaning that if the work culture be improved, the 

performance of employees will be increased also by 0, 745, d ith variable assuming the 

spirituality assumed to be constant.  

The t count the spirituality variable of 5, 948 with a significance value of 0, 0 00 and less 

than 0.05, it can be concluded that spirituality has a positive and significant effect on 

employee work culture. t count the spirituality variable of 4, 186 with a significance value of 0, 0 

00 and less than 0.05, it can be concluded that spirituality has a positive and significant effect 

on employee performance. B udaya work positive influence and significant to the 

performance of employees. After knowing the effect of each spirituality and work culture 

variable on performance, the next step is to examine the work culture variable as an 

intervening variable, as follows:  

 

Table 4. Path Analysis Test Results 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 
t Sig. 

B 
Std. 

Error 
Beta 

1 
(Constant) 31,854 2,713   11,741 0,000 

Spirituality 0, 518 0, 087 0, 452 5,948 0,000 

2 

 

3 

(Constant) 6.579 1,782   3,692 0,000 

Spirituality 0, 190 0, 045 0, 206 4,186 0,000 

work culture 0, 598 0, 040 0, 745 15,129 0,000 

Dependent variable: Performance 

 

Can be interpreted that in step 1 spirituality is proven to have a significant effect on 

employee performance (β = 0, 452, significance 0.0 00 < 0.05). In step 2 when the spirituality 

and culture of regressed together to predict the performance of an employee in the Office of 

Religious Affairs Unit Bulungan North Borneo, spirituality remains significantly influence the 

value of  = 0, 206 and significance 0.0 00 <0.05. Thus the work culture is able to mediate the 

influence of spirituality on employee performance in the Work Unit of the Ministry of 

Religion, Bulungan Regency, North Kalimantan. 

Test the coefficient of determination (R 2) obtained from the results of 0,732 or 73,2%, 

which means that the variability of the variable performance of employees in the unit of the 

Office of Religious Affairs Bulungan North Borneo can be explained by the spirituality and 

culture of work by 73,2%, while the remaining 26,8% is influenced by other variables not 

examined, such as morale, discipline, compensation, incentives and so on. 

The results support the theory put forward by Azlimin (2015), that the spirituality of 

the workplace is a framework value- the value of organizational proven right to cultural 

creation through work processes that facilitate individuals to connect with another human, so 
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bring a prosperous and pleasant feeling when it works. Spirit Quality of work is the effort to 

seek and find the ultimate meaning of life in a pe of work early and communication between 

individuals, co-workers as well as those people who contribute to employment. Harmony or 

unity between the individual and co-workers were able to lift the value of their organization 

(Azlimin 2015: 346). Spiritual is something that gives life to a system or organism. Spirituality 

is not a matter of religion or belief. Spirituality concerns something universal, namely values, 

meanings, goals, in human life that do not depend on any religion adhered to by a person 

(Amin, 2010: 58). The results of the same study were also carried out by Marwan, et al. (2019). 

Spirituality in the workplace has a positive value and a significant influence on performance. 

While the results of different studies conducted by Umam & Zakky (2017), work spirituality 

has no significant effect on employee performance.  

Supported by Kotter & Hesket (2014) that in a strong corporate culture, almost all 

organizational members embrace a shared set of values and methods of doing business that 

are relatively consistent, which means that cultural strengths related to performance include: 

(1) pooling of ownership, (2) a strong culture helps business performance because it creates a 

level of employee motivation, (3) a strong culture helps performance because it gives you the 

structure and control you need without having to rely on formal bureaucracy to emphasize 

the growth of motivation and innovation. The results of the same study were also carried out 

by Rakhmawan et al (2016), there was a significant influence of work culture variables on 

employee performance. In contrast to the results of research conducted by Rahayu (2012) 

states that work culture does not have a positive effect on employee performance in the 

organization. The results of this study Beheshtifar & Zare (2013), workplace spirituality is a 

framework of organizational values as evidenced by the creation of culture through work 

processes that facilitate individuals to connect with other human resources so as to create a 

feeling of well-being and fun when working. Organizational culture with employee 

performance as stated by Mondy & Noe (1996: 46), work culture is a system of shared values, 

beliefs and habits in an organization interacting with formal structures to obtain behavioral 

norms. Organizational culture also includes the values and standards that guide the behavior 

of organizational actors and determine the overall direction of the organization.   

  

Conclusion  

Based on the analysis and discussion in the previous chapter, it can take several 

conclusions as follows: Spirituality influence positively and significantly to the work culture 

of employees in the unit of the Office of Religious Affairs Bulungan North Borneo, d ith so the 

higher spirituality of the workplace, the higher employee work culture. Spirituality influence 

positively and significantly to the performance of employees in the Office of Religious Affairs 

Unit Bulungan North Borneo, d ith so the higher spirituality of the workplace, the higher the 

performance of employees.  

Work culture positive influence and significant to the performance of employees in 

the unit of the Office of Religious Affairs Bulungan North Borneo, it so the higher the work 

culture of employees, the higher the performance of employees Bed udaya work capable of 

mediating the effect of spirituality on the performance of employees in the unit of the Office 

of Religious Affairs Bulungan North Borneo, d ith the level of spirituality as the workplace on 

the performance of employees affected by the work culture.  

Suggestions to the authors give related research in order to improve employee 

performance Unit of the Office of Religious Affairs Bulungan North Borneo, u ntuk improve 

the performance of an employee, the employee who has a high spirituality key to successful 

agencies to achieve the vision, mission and objectives in Unit Work at the Office of the 
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Ministry of Religion, Bulungan Regency, North Kalimantan. Spirituality in the workplace that 

is owned by employees in the Work Unit of the Ministry of Religion, Bulungan Regency, 

North Kalimantan is basically assessed in the high category, this is based on the religious 

education background both formal and non-formal owned by the employee. To continue to 

improve employee performance, the leadership of each Office of the Ministry of Religion, 

Bulungan Regency, North Kalimantan must instill the organizational culture they have into a 

work culture that is carried out by all employees. Work culture is a characteristic or identity 

of the organization, so that a work culture is interpreted and carried out properly showing an 

attitude of loyalty to the institution where he works. High loyalty attitude that comes from 

work culture will have an impact on employee performance and agency performance. 

 

References 

Amin, R. (2010). Menggagas Manajemen Syariah: Teori dan PraktikThe Celestial Management. 

Jakarta: Salemba Empat 

Arikunto, S. (2016). Prosedur Penelitian, Suatu Pendekatan Praktek. Jakarta: PT. Rineka Cipta 

Arrasyidu, H. (2018). Hubungan antara spiritualitas di tempat kerja dengan komitmen 

organisasi pada karyawan Palang Merah Indonesia(PMI) kota Malang. 

http://eprints.umm.ac.id/39411/1/Script.pdf 

Ashmos, D. P., & Duchon, D. (2000). Spiritualitasity at work: A conceptualization and measure. 

Journal of Management Inquiry, 9(2), 134-145. Journal of Business & Economics 

Research – August, 2009 Volume 7, Number 8. Pp. 46-54. 

Azlimin, A.H. (2015). Model Peningkatan Komitmen Sumber Daya Manusia Berbasis Spiritualitas 

Leadership dan Spiritualitas Survival serta Workplace Spiritualitasity dengan Moderating 

Individual Spiritualitasity. Jurnal CBAM. Vol.2, No.1, Mei 2015, pp124-135 

Beheshtifar, M & Zare, E. (2013). Effect of Spiritualitasity in workplace on Job Performance. 

Interdisciplinary Journal Of Contemporary Research In Business. Vol. 5, No 2. p. 248-254 

Brahmasari, I.A. (2004). Pengaruh Variabel Budaya Perusahaan terhadap Komitmen Karyawan dan 

Kinerja Perusahaan Kelompok Penerbitan Pers Jawa Pos, Disertasi Universitas Airlangga, 

Surabaya. 

Campbell, J.K & Hwa, Y.S. (2014). Workplace Spiritualitasity and Organizational 

Commitment Influence on Job Performance among Academic Staff. Jurnal Pengurusan 

40(2014) p. 115 – 123 

Chinomona, E. (2017). Modelling The Influence Of Workplace Spiritualitasity,Quality Of 

Work Life, Expectations Towards Work On Commitment To Long-Term Career Of 

Employees In Gauteng Province, South Africa. The Journal of Applied Business Research 

– July/August 2017 Volume 33, Number 4, p. 693-704 

Coetzee, M., & Schreuder, D. (2011). The relation between career anchors, emotional 

intelligence and employability satisfaction among workers in the service industry. 

Southern African Business Review 

Denison, D.R., (2010), Corporate Culture And Organizational Effectiveness, John. Wiley & Son.  

Ermayanti & Brahmasari, I.D. (2008). Pengaruh Motivasi Kerja, Kepemimpinan dan Budaya kerja 

terhadap Budaya kerja Karyawan serta Dampaknyapada Kinerja perusahaan Studi pada PT. 

Pei Hai International Wiratama Indonesi, Jurnal Manajemen dan Kewirausahaan Vol.10 

No.2, Universitas 17 Agustus 1945, Surabaya. 

Ferdinand, A. (2014). Metode Penelitian Manajemen. Semarang: BP Universitas. Diponegoro.  

Ghozali, I. (2018). Aplikasi Analisis Multivariate Dengan Program IBM. SPSS 19 (edisi kelima.) 

Semarang: Universitas Diponegoro 



 

Jurnal Terapan Manajemen dan Bisnis                           

Volume 7 Number 2 September 2021. Page 97-105 

e-ISSN: 2477-5282  p-ISSN: 2599-3127 

 

105 

Harris, S.G & Mossholder, K.W. (1996). The Affective Implications of Perceived Congruence wit 

Culture Dimensions During Organizational Transformation. Journal of Management, 22, 

527-547. 

Hofstede, G; Neuijen, B; Ohayu D & Sander G., (1997). “Measuring Organizational Cultures : A 

Qualitative Study Across Twenty Cases”, Adminitrative Science Quarterly, 35 : 285 – 

316. 

Jabbar, M.A & Zakiy, M. (2018) The Effect Of Employee Job Stress And Workplace 

Spirituality On Employee Performance. Review. Pp. 1-12. 

Kotter, J.P & Heskett J.L. (2014). Budaya Korporat dan Kinerja. Terjemahan: Susi Diah 

Hardaniati & Uyung Sulaksana. 

Kuncoro, M. (2009). Metode Riset untuk Bisnis dan Ekonomi. Edisi 3. Jakarta: Penerbit Erlangga. 

Mangkunegara, A.A.P. (2017). Manajemen Sumber Daya Manusia Perusahaan. Bandung: 

PT.Remaja Rosdakarya. 

Marwan, Rajak, A & Abubakar. M.R. (2019). The Effect of Spiritualitasity in the Workplace and 

Quality of Work Life on Nurses Performance in Regional General Hospital dr. Chasan 

Boesoerie of North Maluku. Management Insight Vol. 14 No.1: 1-35 

Mas’ud, F. (2004). Survai Diagnosis Organisasional : Konsep dan Aplikasi. Semarang: Badan 

Penerbit UNDIP. 

Mathis, R.L & Jackson, J.H. (2012). Manajemen Sumber Daya Manusia. Buku 1, Alih Bahasa: 

Jimmy Sadeli dan Bayu. Prawira Hie, Jakarta: Salemba. Empat. 

McCormick, E.J. & Tiffin. (2010). Human Resource Management. Singapore: PrenticeHall 

Mondy, W, & Noe, R, M. (1996). Human Resource Management. Texas: Prentice Hall, Inc. 

Muliati, A.R; Anisah, H.U & Sugiati, T. (2019). Pengaruh Komitmen Organisasi dan 

Spiritualitas di Tempat Kerja terhadap Kinerja Karyawan Perum Bulog Divisi 

Regional Kalimantan Selatan Kota Banjarmasin. Publikasi Ilmiah. Hlm. 103-117 

Notoatmodjo, S. (2009). Pengembangan Sumber Daya Manusia. Jakarta: Rineka Cipta 

Rahayu, S. (2012). Pengaruh Budaya kerja, Stres Kerja, Dan Budaya kerja Terhadap Kinerja 

Karyawan Pada PDAM Kota Padang. Fakultas Ekonomi Universitas Bung Hatta 

Rakhmawan, M.L; Nayati, H & Ruhana, U.I. (2016). Pengaruh Budaya Kerja dan Lingkungan 

Kerja Fisik terhadap Kinerja Karyawan (Studi Pada Karyawan PT. Semen Indonesia 

(Persero) Tbk). Jurnal Administrasi Bisnis (JAB). Vol. 35 No. 2. hlm. 189-196. 

Rivai, V. (2015). Manajemen Sumber Daya Manusia Untuk Perusahaan. Jakarta: Rajawali Pers  

Schein, E.H. (2014). Organizational Culture and Leadership, San francisco: Jossey, bass Publiser. 

Silvia; Bagia, I.W & Cipta, W. (2016). Pengaruh Kompetensi dan Budaya Kerja terhadap 

Kinerja Karyawan. e-Journal Bisma Universitas Pendidikan Ganesha Jurusan 

Manajemen.Volume 4. hlm. 1-10 

Soedjono. (2005). Pengaruh Budaya kerja Terhadap Kinerja Organisasi dan Budaya kerja Karyawan 

pada Terminal Penumpang Umum di Surabaya, Jurnal Manajemen & Kewirausahaan, 

Vol. 7, No. 1. 

Sugiyono. (2018). Metode Penelitian Kuantitatif. Bandung: Alfabeta. 

Tika, H & Pabundu, M. (2006). Budaya kerja dan Peningkatan Kinerja Perusahaan, Cetakan 

Pertama. Jakarta: PT. Bhumi Aksara. 

Umam, M.R.K & Zakky F.A. (2017), Hubungan Kausalitas Workplace Spiritualitasity Dan Kinerja 

Karyawan: Perspektif Mediasi Etika Kerja Islam. Jurnal Bisnis dan Manajemen Islam 

BISNIS, Vol. 5, No. 1. hlm. 23-50 

Waldman, D.A. (1994). The Contribution ofTotal Quality Management to a Theory of Work 

performance. Academy of Management Review, Vol 19 No.pp 210. 

 


